
Army Base Realignment and Closure 2005:

On Time, On Target to 
Support The Transformation 

and Recapitalization 
Of America’s Army

During sweeping initiatives such as BRAC, knowledge
is essential to understanding the changes taking place
and enabling smart choices for your organization, your
community and yourself.

GET ENGAGED
LEARN MORE ABOUT 

BRAC
The Department of Defense and the Army are
committed to providing comprehensive information
about BRAC and offer the following resources:

Department of Defense BRAC 

www.dod.mil/brac

Office of the Assistant Secretary of the Army for
Installations & Environment

www.asaie.army.mil

Army BRAC

www.hqda.army.mil/acsim/
brac/braco.htm

Army Civilian Personnel On-line (CPOL)

http://cpol.army.mil/general/brac/

Homeowner’s Assistance Program

http://hap.usace.army.mil

Defense National Relocation Program

http://www.nab.usace.army.mil/dnrp

BRAC: MAJOR ARMY
ACTIONS TO SUPPORT THE

CIVILIAN WORKFORCE
The Army values the skills and contributions of its Civilian
workforce. The BRAC 2005 moves offer Army Civilians
significant opportunities for personal growth and the
ability to shape and enhance their careers.

Army employees who are relocated as a result of BRAC
will be authorized applicable Permanent Change of
Station benefits, including:

• Travel and transportation expenses

• Real estate expense reimbursement 

• The Defense National Relocation Program

• Homeowner’s Assistance Program (when eligible)

Army employees who decline to relocate or who may
separate as a result of a relocation or an installation’s
closure will be offered enrollment in:

• The Department of Defense Priority Placement
Program

• Inter-agency Career Transition Program

• The Department of Defense Job Exchange

• Civilian Personnel BRAC outplacement services

Army Commands may also offer:

• Voluntary Early Retirement Program

• Voluntary Separation Incentive Pay

Fort Belvoir, VA



ARMY BRAC 2005: 
AN OVERVIEW

The Army BRAC program is making history by supporting
the Army’s largest organizational transformation since
World War II.

BRAC is positioning Army assets to better support Soldiers,
Army Families and Army Civilians.

BRAC provides opportunities for:

• Training, deploying and sustaining the Army as a
premier fighting force

• Facilitating Army transformation, joint operations and
joint business functions with other military services

• Significantly reducing the cost of enterprise
installation ownership 

• Partnering with local communities, making them
better places to live

• Providing personnel growth and ability to enhance
and shape careers

• Rebalancing the Army by 2011 to meet strategic
Army goals

BRAC 2005 is fully funded.
The Army remains committed to meeting the BRAC 2005
law requirements and is on track to do so.

IMPORTANCE 
FOR THE ARMY

• Increase of approximately 19,000 military, civilian
and contract employees

• Assignment of 8,500 new employees to the
National Geo-Spatial Intelligence Agency (NGA), on
the Engineering Proving Ground

• Relocation of 6,400 employees assigned to the
Washington Headquarters Service (WHS) and Office
of the Secretary of Defense (OSD) leases to the
Mark Center 

• Relocation of 4,100 Missile Defense Agency (MDA),
Army, and Hospital personnel from Army leases in
the National Capital Region to Fort Belvoir

Positions Moving from Fort Belvoir: 1,173

Positions Moving to Fort Belvoir: 14,467

Total Military Construction: $4 billion

Movements from Fort Belvoir:
Conventional Armament Research to 
Aberdeen Proving Ground, MD...........................Sep 2011

Army Material Command (AMC), 
US Army Security Assistance Command 
(USASAC) to Redstone Arsenal, AL .....................Sep 2011

Prime Power School Training to 
Fort Leonard Wood, MO .....................................Sep 2011

Research and Development Activities to 
Aberdeen Proving Ground, MD ..........................Sep 2011

Criminal Investigation Command to 
Quantico, VA......................................................Sep 2011

Major Movements to Fort Belvoir:
Depot Level Reparables from Defense 
Logistics Agency, VA ..........................................Sep 2011

DoD, Defense Agency, and Field Activity 
NCR Leases from VA..........................................Sep 2011

Program Executive Office for Enterprise 
Information Systems from 
Fort Monmouth, NJ............................................Sep 2011

MDA from Washington, DC ................................Sep 2011

NGA from Bethesda, MD....................................Sep 2011

Walter Reed National Naval Medical 
Center (WRNMMC) Non-Tertiary Patient 
Care from Walter Reed, Army Medical 
Center, Washington, DC .....................................Sep 2011


